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Top from left to right: Jeremiah Spence, 
Jackie Walker, Willie Moore, Ron Spence 
Bottom: Cheyenne Spence, Chief Marcel 
Moody, Vice-Chief Cheryl Moore

Chief and Council

Effective: March 18, 2022 at 9:00 am
Tansi! We have all heard by now that the Province has decided to 
remove all public health restrictions even though it is predicted 
that the number of active cases will increase if there are no 
public health measures in place. We are still grappling with the 
outbreak that started in late December and we have a high 
number of immune-compromised people in our community. 
While vaccination still is the best defence against hospitalization 
and severe illness, our overall population vaccination rates among 
many our age groups remain lower than elsewhere.

While we understand the pandemic fatigue that exists, we 
have decided that certain public health measures need to be 
maintained to protect the health and safety of our community. 
Unfortunately, the pandemic is not over and there unknowns 
around the new omicron sub-variant (also called the stealth 
variant). We appreciate your ongoing support as we navigate how 
to learn to live with this virus.

Testing and Travel
   All persons (vaccinated, unvaccinated, partially vaccinated, 

residents/non-residents) can enter and exit from NCN Lands 
but must continue to provide the FNSOs at the checkstop 
with proof of a negative test taken within 48 hours of entry 
to the community.

   Persons who travel out of the community and test positive 
will be required to isolate at home or at an isolation unit as 
directed by public health.

   Anyone leaving the community for more than 48 hours can 
obtain rapid tests from Three Rivers Store, OT Gas, provincial 
testing sites or pharmacies.

   Home tests are available from the Public Health department 
or the Nursing

Isolation Requirements for Positive Cases and 
Household/Close Contacts

   Fully vaccinated persons will still be required to isolate for 

5 days from the first sign of symptoms or the day they were 
tested as long as symptoms are improving and there is no 
fever. They must then wear a medical grade mask when in 
public, avoid going to high risk settings for 10 days and self-
monitor as long as they have no fever.

   Unvaccinated persons positive cases will still be required 
to isolate for 10 days.

   Unvaccinated household contacts and close contacts 
will be required to isolate for 10 days and take a rapid home 
tests on day 2, 7 and 10 after their last contact with a positive 
case or immediately if they become symptomatic. They must 
continue to self-monitor for symptoms.

   Anyone who tests positive MUST notify the people they have 
been in contact with.

   PUBLIC HEALTH WILL CONTINUE TO MANAGE 
ISOLATION AND MONITORING REQUIREMENTS.

Gathering/Visiting
   All capacity limits and restrictions on visiting have been 

removed but everybody entering the 
community must provide proof of a test 
taken within 48 hours of entry to the 
community;

   Event organizers must still have approved 
mitigation plans in place to prevent events 
from becoming superspreaders.

Businesses/Facilities/Schools/
Construction Sites

   All facilities, businesses, schools and 
construction sites will continue to operate 
in accordance with their mitigation plans.

Masks
   Masks will still be required in all retail 

businesses, home based businesses, NCN 

and NCN Entity offices 
and facilities including 
our schools and on 
construction sites.
COVID-19 cases will 

continue to be closely 
monitored and more public 
health measures could be 
re-introduced if necessary to 
protect community health and 
safety. 

Ekosani!

OKIMAHKAN OTY’AMIWIN

FROM THE CHIEF
Revised Pandemic  
Rules for NCN

Two NCN Films  
Worth Checking Out1 20

KITITAHWINAOW ACHIMOWIN 
COMMUNITY
NCN to Host  
MKO Cup This Spring 9

Revised Pandemic Management Rules

Chief Marcel Moody
Nisichawayasihk Cree Nation

COVID-19 related phone numbers are (204) 679-0179 and (204) 679-0279
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NCN Chief Marcel Moody says, “NCN is proud to 
announce that it is no longer just waiting for other levels of 
government to take action but that these critical initiatives are 
moving forward on Aboriginal Justice Day.” 

NCN is honoured to have the newly appointed 
Peacekeepers Tribunal: Jimmy Hunter Spence, Carol Prince, 
Agnes Spence, Curtis McDonald and Justice Linklater. 

Special Acknowledgments also go to the previous and 
current Chief and Council who have set the pathway for 
our Nation. It is with tremendous gratitude that NCN 
acknowledges the journey and many great people involved. 
NCN also thanks the technical team consisting of Joyce 
Yetman, Bonnie Linklater, Felix Walker, Valerie Mathews 
Lemiuex and Terry B Linklater for the long hours of work and 
commitment to the process. 

Ekosani,
Councillor Jackie Walker, NCN Justice Portfolio Holder
Nisichawayasihk Cree Nation

ensure safety of Citizens in the future. The proactive approach 
to Justice, ensures many recommendations of the Aboriginal 

Justice Inquiry are followed. 
John Joseph Harper was a 

Canadian Aboriginal Leader from 
Wasagamack First Nation was 
killed by Winnipeg Police constable 
Robert Cross. Helen Betty Osborne, 
abducted and brutally murdered near 
The Pas, Manitoba, was a high school 
student originally from Norway 
House, Manitoba. Their deaths 
sparked an Aboriginal Justice Inquiry; 
however, not all recommendations 
have been implemented by provincial 
and federal law enforcement to date. 

NCN has taken up the mantle and 
is proceeding to implement several 
of the critical recommendations 
outlined in the inquiry. The NCN 
Community Protection Law, the 
Nisi Court with wellness the focus, 
Peace Making Programs, and new 

Peacekeepers Tribunal have been officially implemented in 
NCN. 

February 25, 2022,
On behalf of Nisichawayasihk 
Cree Nation (NCN) 
Chief, Council 
and the Portfolio 
for Justices and 
in recognition 
of Aboriginal 
Justice Day; the 
community and 
leadership honour 
the memory of J.J. 
Harper, Helen Betty 
Osborne as well as 
other Aboriginal 
people who were 
murdered or are 
missing due to 
unjust crimes. 

To mark the 
day, NCN has 
implemented 
Peacekeeping programs, laws 
and a tribunal of their own to 

History in the Making – NCN Announces New 
Peacekeeping Initiatives on Aboriginal Justice Day

Peace Keeper Tribunal  
Inauguration Ceremony 

March 22, 2022 – 12:00 p.m. Pipe Ceremony
1:00 p.m. Inauguration Ceremony

NCN Chief and Council invites you to join us to honour  
these wise and knowledgeable individuals as we  
inaugurate them into the Peacekeeper Tribunal.

Location: Norman Linklater Multiplex

The Peace Keeper Tribunal include:

The Peace Keeper Tribunal Alternates include:

Jimmy  
Hunter-Spence

Sheldon  
Moore

Agnes  
Spence

Lorne  
Keeper

Carol  
Prince

Mona  
Hart

Justice  
Wrightson

Curtis  
McDonald

Terry B.  
Linklater

 NCN has 
implemented 
Peacekeeping 

programs, laws 
and a tribunal of 

their own to ensure 
safety of Citizens 

in the future. 
The proactive 

approach to Justice, 
ensures many 

recommendations 
of the Aboriginal 

Justice Inquiry are 
followed. 

N O T I C E
If you attended 
a Federal Indian 

Day School, 
you may be 
eligible for 

compensation. 
Please call Wilma McDonald or Violet 
Tuner at the NCN Government Office 
to register for free consultation with the 
Federal Day School Support Workers 
scheduled to be in NCN on March 31 – 
April 1, 2022 or walk in at the Norman 
Linklater Memorial Multiplex.
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 KITITAHWINAOW ACHIMOWIN

Community News
Winter Festival Fun

and check out the highlights 
posted later on our Facebook 
page!

The Richard Linklater Memorial Winter Festival was held 
March 14-19. It was a week jam-packed with competitions 
including snow sculptures, talent show, jumebar ice boat 
and iron person races, mini queen, king and queen trapper, 
iskwewak pikoh, skating, cribbage, lip synch and many more. 
People enjoyed the fishing derby, 4-on-4 street hockey, dog 
derby and monster bingo.

Thanks to our sponsors, organizers and many volunteers 
who always show up to make the magic happen!

Parks and Rec activities continue to follow COVID 
protocol. Participants and viewers must be vaccinated and 
wearing a mask at all times. If you are sick, please stay home 

Look-alike contest
1st Place: 
Janice and Shanis 
Francois

2nd Place: 
Margaret Wood and 
Maryjane Linklater

3rd Place: 
Melfina Primrose and 
Juanita Spence
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The NCN Flames finished the regular season in second behind only the Juniors in 
regular season play and now look forward to success in the playoffs.

They Lead the Storm in the First round 2-0 heading into game #3 on Saturday. 
Go Flames! The Flames have been driven this season by the passing of former 
player Johnny Saunders and have dedicated this season to Johnny and his family.

NCN Flames Finish 
2nd in Regular Season

What Can I Recycle?

RECYCLABLE NOT RECYCLABLE 

Aluminum

Plastic 

Steel

Paper

Cardboard

Examples: clean milk jugs,

juice containers, clean

canned food containers,

water bottles, office paper,

newspapers, cardboard, 

Keep recyclables

clean.

Remove leftover food from

any plastic or paper before

putting them in the bin.

Food Waste

Yard Clippings

Styrofoam

E-Waste

Diapers

Hazardous Waste

Biohazardous Waste 

Separate dry waste into

recyclable, toxic, or hazardous

and e-waste, such as batteries,

discs.

Keep a compost bin.

Turn food and garden waste

into compost that can later

be used as fertilizer.

CONTACT MELISSA FOR MORE INFORMATION
204-484-2359/
MELISSA.MCDONALD@NCNLANDS.COM

IMPORTANT: MAKE SURE TO WASH OUT YOUR
RECYCLABLES PROPERLY, OTHERWISE IT WILL GO
TO THE LANDFILL 

Winnipeg Female U-18 
Athletes who were named to 
Team Manitoba NAHC. The 
girls will be playing in Cape 
Breton, Nova Scotia.

Congratulations!
   Kurtia Yetman (NCN)
   Ravis Constant-Kuba
   Avery Lebleu
   Breigh Rank

“A big shout out also 
goes to NCN’s Haley Braun 
for qualifying for North 
American Indigenous Games 
(NAIG)”

NCN Chief and Council and fans 
will be cheering on the MANITOBA 
NAHC TEAM on May 5-15! 
Congratulations go out to four RHA 

NCN Represents at NAHC 
Hockey in Cape Breton

Elders Engagement  
Sessions

March 23, 2022 at 10:00 am  
Norman Linklater Memorial Mulitiplex 

Under subsection 5 (4) of Nisichawayasi othasowacikiwinik Othasowena 

(Nisichawyasi Court Law)  a nominating committee must be established to 

nominate Justices for our court. The nominating committee includes the 

“eight heads” of the most representative Ototimihitowin (kinship families).  

They also are to help choose people to become Otapitowinikewuk.

We are inviting all Kehtiyatisak (Elders) to join us to  
in the engagement sessions to achieve the following  
two objectives:

	Select eight Family Heads (individuals), one representative 
per family (Linklaters, Spences, Moore’s, Moody’s, 
McDonalds, etc.)

	Establish Criteria for selection of family heads.

For more information contact:  

Bonnie M. Linklater, Director Of Justice & Public Safety at 204-679-0115, or  

Joyce Yetman, Director of Intergovernmental Relations & Law Development at 204-679-0506.
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Because of these events, and countless others that did 
not receive such attention, the Aboriginal Justice Inquiry 

was created in 1988, and made 296 
recommendations. 

While some good work has come out 
of the Inquiry, especially concerning self-
government in child welfare, it has been 
largely ignored by the federal and provincial 
governments. First Nations people continue 
to be arrested and jailed at a much higher 
ratio, and receive more severe outcomes, 
within the justice system.

Because of this lack of follow, First 
Nations have lost precious time in 
determining their own justice systems, 
including existing Indigenous laws, restorative 
justice and peacemaking.

“NCN is proud to announce that it is 
no longer just waiting for other levels of government to take 
action, but that these critical initiatives are moving forward on 
Aboriginal Justice Day,” said Chief Marcel Moody.

Limit the time she spends on social media, and help her to 
process the messages she receives there.

Listen to her. Acknowledge her feelings 
and encourage her to talk through her 
problems, without fixing them for her.

Encourage her to talk about the future. 
Make a plan together so she can achieve 
her goals, and remind her of her abilities and 
courage. 

Always lift her up with your words and 
behaviours. Never belittle or embarrass her. 
Encourage her to have high standards. 

Model an equal partnership with love and 
affection at home. Remember, she learns what love looks and 
feels like during childhood.

Here’s to a community of 
strong women!

laws and a tribunal of our own to ensure safety of Citizens in 
the future,” said Jackie Walker, NCN justice portfolio. “This 
proactive approach to justice ensures many 
recommendations of the Aboriginal Justice 
Inquiry are followed.”

Aboriginal Justice Awareness Day is 
acknowledged every year on February 26. 
It was originally called “JJ Harper Day," but 
was renamed to include all First Nations 
injustices. John Joseph Harper was an 
Indigenous leader from Wasagamack 
First Nation who was shot and killed by 
a Winnipeg police officer in 1988. It was 
considered an accident until the public 
demanded an inquiry, which found excessive 
force had caused Harper’s death.

Helen Betty Osborne was kidnapped and 
murdered in The Pas in 1971, but no one was 
convicted until 1987. An investigation found that racism, sexism 
and indifference were the reasons it took so long to bring her 
justice.

More women are financially independent. More women find 
themselves in equal partnerships.

The only way to have powerful women 
is to raise girls to be confident in themselves 
and their skills. But what does that look like?

It’s important for girls to be independent, 
so they don’t have to rely on others. Teach 
girls how to change a tire, build a fire, and be 
prepared for emergencies.

Women have a strong instinct and a good 
sense of perspective. Encourage them to 
follow their gut feeling, whether it’s walking 
alone or a man they’re dating. 

Acknowledge all aspects of a girl’s personality, and try not 
to call traits masculine or feminine. Girls don’t have to be quiet 
or calm all the time!

Don’t focus on her looks, and compliment a girl in other 
ways, like, “Wow, you’re fast!” Never comment on a girl’s body, 
either positively or negatively.

Nisichawayasihk Cree Nation 
has made great strides in 
self-determination, including 
its own land code and 
constitution. It is now turning 
its focus to justice.

The NCN Community 
Protection law, the Nisi Court 
(with wellness as its focus), 
Peace Making Programs, and 
the Peacekeepers Tribunal 
(Jimmy Hunter Spence, 
Carol Prince, Agnes Spence, 
Curtis McDonald and Justice 
Linklater) have all been 
created to meet the needs 
of First Nations safety and 
justice.

“To mark Aboriginal 
Justice Day, NCN has 
implemented programs, 

International Women’s Day 
is on March 8, and reminds 
us of how far women’s 
rights have come, but more 
importantly, how much work 
remains.

For centuries, girls have 
been held back and even 
punished for being female. 
To this day, around the world, 
girls receive less education, 
make less money than men, 
and hold less power in 
families. 

The good news is that 
things are improving slowly 
but surely. More girls are 
enrolled in post-secondary 
education than ever before. 

Working Towards Self-Governance 
in Justice

Raising Girls to Be Powerful Women

NCN is proud to 
announce that it 
is no longer just 

waiting for other 
levels of government 

to take action, but 
that these critical 

initiatives are 
moving forward on 
Aboriginal Justice 

Day.

The only way to 
have powerful 

women is to raise 
girls to be confident 

in themselves and 
their skills. 



7 Nisichawayasi Nethowi Piskituskan

ᓂᓯᒐᐘᔭᓯᕽ ᓀᐦᐁᖪᐍᐱᐢᑭᑎᕐᑲᐢNisichawayasi

FEBRUARY/MARCH 2022

LOCATION: OK School Gym
DATES:

   March 25 – Vaccine ONLY Clinic – 1:00pm to 5:00pm 
COST $30

   March 26 – Spay and Neuter Clinic 8:30am to 5:00pm
   March 27 – Spay and Neuter Clinic 8:30am to 5:00pm

Limited Spots Available! Only in Community cats and dogs!
Book your spot with payment today! Cost is $50. Includes: 

Physical Exam, Surgery, Parvo/Distemper Vaccines, Dewormer 
including tapeworms and tattoo.

Send payment to ncnpets313@gmail.com
Your pets must arrive at the OK School Gym by 8:30am
NO EATING THE MORNING OF SURGERY!
CONTACT the NCN Animal Rescue Facebook Page or 

Alexandria Moodie – 204-939-4041
Transportation available – call 204-307-7243.

On Sunday, March 13th, 2022 at the Norman Linklater Memorial Multiplex
NCN held the inaugural hen party. The fun events included Jigging 

Contests, Limbo, Polka, 2 Step, Best Poker Hand, Cake Walk, Best Bannock 
Contest, Singing Competition and Bingo. Door Prizes were also given out 
every half hour and included a smart TV donated by Chief and Council.

The community organizers also held a Clothing exchange with clothes 
scarves, shoes and jackets being donated to 
those who needed.

Thank you to all of the organizers and 
participants for the fun and entertainment.

NCN Spay and Neuter Clinic

First Annual  
NCN Hen Party

Know what items
you can recycle.

Don't throw away paper, cardboard,
plastic products, and glass bottle and

jars. These can still be reused!

BE MINDFUL OF YOUR
ENVIRONMENTAL IMPACT.
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Many Citizens have connected more deeply with culture and 
traditions, and created new relationships with Elders.

Many Citizens have achieved sobriety 
during the pandemic, and others have 
made incredible progress with their physical 
health. With a focus on vaccinations, many 
young people are now fully up-to-date on 
all childhood immunizations.

In January, RCMP raised $3,500 for 
young families to receive formula, diapers 
and wipes from Three Rivers Store. This 
is just one of many gestures made by 
organizations and individuals to pitch in and 
help.

“We made it through this pandemic 
because NCN Citizens agreed the safety 
of the collective is more important than 
personal preferences. I’m so grateful for 
this community spirit,” says Kyoon-Achan. 

“And what can I say about the tireless efforts of our staff and 
volunteers? They have big hearts and amazing energy, and 
have been working around the clock for two years now.”

Remember there are still active cases in the community. 
Continue to be safe and make sure you’re fully vaccinated. 
These shots are the best way to protect our loved ones. 

Follow the Nisichawayasihk Cree Nation page on Facebook 
for continued communication about the pandemic.

weekly bulletins, Orders in Council, memorandums, Chief’s 
Facebook Live, radio announcements, door-to-door 
communication, consultations with 
Chief Provincial Public Health Officer, 
and more

   Delivery Services: groceries, meat 
packs, childcare needs (formula, diapers, 
etc), postal service, PPE, testing kits, 
cleaning supplies, pharmacy orders, 
traditional medicines, anything required 
for those in isolation

   Security: FNSO checkpoint, 24-hour 
community patrol, harm reduction 
strategies including open vendor and 
Meta delivery service

   Public Health Measures: testing and 
contact tracing, vaccination clinics, 
monitoring progress in isolation homes

   Financial Assistance: $200 payment 
for Citizens, food hampers, hazardous pay, employment 
opportunities due to pandemic, job reassignments as 
required 

   Mental Wellness: care packages, activity kits for kids, 
online socializing activities, mental health services, sign-up 
supply trips to Thompson, traditions such as Christmas 
hampers and gifts and spring hunts

Despite the stresses and pressure of the 
pandemic, it is possible to 
look back over the past 
two years and see that 
there have been positives.
NCN received international 
attention for its safety protocols 
at the beginning of the 
pandemic. Careful attention to 
sanitization and safety created 
more opportunities, such as 
additional CPR and safety training 
for NCN staff, and heightened 
environmental standards.

Many families have reported 
an increased sense of unity and 
peace. Some found new hobbies 
and interests, and others enjoyed 
time to do home renovations. 

After two full years, 
Nisichawayasihk Cree 
Nation will end its State of 
Emergency on Sunday,  
March 20. 

It is time to move into 
the next phase of the 
pandemic, even though there 
are still active cases in the 
community. Everyone must 
remain vigilant about testing 
when symptomatic, isolating 
when positive, and of course, 
receiving our vaccines.

This is a good time to 
reflect on the incredible 
success our Nation, 
EMT team, healthcare 
professionals, volunteers, and 
all Citizens have achieved 
during this pandemic. 

We recognize the 
tremendous effort Chief 
and Council made to keep 
the community safe. There 
were planning and decisions 
making meetings that 
went late into the nights 
throughout the pandemic 
planning. Chief and Council is 
fully committed to the safety 
and wellbeing of the entire 
community.

“NCN was prepared 
and jumped into action 
immediately to create 
systems that would protect 
Citizens, and ensured they 
had everything they needed 
to stay safe through all stages 
of the pandemic,” says NCN 
CEO Grace Kyoon-Achan.

Safety Measures and 
Supports during the 
COVID-19 pandemic:

   Communication: 

Reflecting on the COVID-19 Pandemic and 
Thanking Those Who Worked Tirelessly

It is time to move into 
the next phase of 

the pandemic, even 
though there are still 

active cases in the 
community. Everyone 
must remain vigilant 
about testing when 

symptomatic, isolating 
when positive, and of 
course, receiving our 

vaccines.
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opportunity for leaders to share ideas and initiate strategic 
planning that will benefit all communities of the North. 

This five-day event is brought to you by Manitoba 
Keewatinowi Okimakanak and Nisichawayasihk Cree Nation 
and will involve strategic action planning meetings that will 
discuss recovery plans and ways to bring back sport and 
academic gatherings.

The vision of the MKO Cup and NORTHERN CHIEFS 
Youth Athletic and Academics Recovery Action Planning 
Meeting is:

The MKO Cup, scheduled for April 27 to May 1, 2022 is 
an opportunity for athletes from Manitoba’s northern 
Indigenous communities to compete in hockey, 
volleyball and basketball, and to be reminded of the 
holistic benefits of sports. Community members can 
enjoy the tournaments as spectators, coming together 
again for fellowship.

At the same time, Manitoba’s northern Chiefs and Youth 
will gather to discuss the ramifications of the past two 
pandemic years, and how their young people are dealing with 
its effects. Beyond taking stock of present realities, it’s an 

“Bringing people back 
together through athletics 
and academics!”

Why should my 
community, 
leadership, and 
citizens, attend?
For many First Nations, 

COVID-19 has 
slowed progress. 
In particular, our 
young people 
have struggled, 
with alarming 
suicide rates and 
troubling mental 
wellness issues.

Sports have 
always been 
beneficial for 
body, mind 
and spirit. This 
gathering will be a 
wonderful signal 
for our young 
people to look 
to the future 
with optimism. A 
multi-community 
athletic event 
is a return to 
normalcy and a 
celebration of 
what’s to come. 

While our 
athletes and 
spectators enjoy 
sports, Chiefs 
and Councils 
will gather to 
discuss pandemic 
consequences 

NCN to Host 2022 MKO Cup Event and 
Northern Chiefs Youth Athletic and Academics 
Recovery Action Planning Special Meeting

MKO CUPMKO CUP
PRIZES

Each Division

1st: $6,000
2nd: $4,000
3rd: $2,000

Divisions:
18+ Men’s Division
40+ Men’s Division

Enter and Register Early
6 team limit

For more information and to register, call Curtis Lobster

(204) 679-0536

April 27 to May 1
at Nisichawayasihk Cree Nation
Gilbert McDonald Arena

Hockey Tournament

Unite our communities by strengthening families. Rebuilding our nations one indvidual at a time.

Join us Wednesday 
to Friday at the Chiefs 

Strategic Recovery 
Action Plan for youth 
athletic and academic 

development.

Manitoba
Keewatinowi
Okimakanak Inc.

HORIZON 
Projects

Inc.

Brought to you by

Youth 3 on 3
�	Age categories: 8-11, 12-14, 15-17, male and female 

�	Each team has a maximum limit of 5 players

�	8 team limit for each category

�	8-11 category prizes: 1st $300, 2nd $200, 3rd $100

�	12-14 category prizes: 1st $300, 2nd $200, 3rd $100

�	15-17 category prizes: 1st $500, 2nd $300, 3rd $200

Adult 5 on 5 
�	8 player limit, 8 team limit for each category

�	$800 entry: 50% down by April 20nd and  
full payment by April 26

�	4 - 8 minute quarters

�	5-minute half time

�	Prizes: 1st $3,000, 2nd $2,000, 3rd $1,000

Register Your Team Today!

OVER $10,000 IN  
PRIZE MONEY!

 
BASKETBALL
TOURNAMENT

NCN Wellness Sports Association

April 28-30, 2020
Location: The New NNOC High School

Join us for some friendly competion and 
great exercise. Use some of that spring 
energy to help your team to victory!

To Register Today Contact:
Jon Walker - jonwalker@ncnwellness.ca or 
Craig Swanson - fiver05@ncnwellness.ca

Continued on page 10
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MKO CUP Event will include: 
   Special Meeting of MKO 
Chiefs to discuss Action Plan 

   Opening Ceremonies, 
Drum, prayer and guest 
speakers 

   MKO Cup Hockey 
Tournament 

   Youth Activities and 
entertainment 

   Talent night 
   Volleyball Tournament 
   Basketball Tournament 
   Open Mic Night 
   Youth Dance 
   $50,000 Monster Bingo 
   Family games night 
   Information booths 
   And more!

Join us!
April 27 to May 1, 2022 (dates subject to change.  

Stay tuned for more details) 
Nisichawayasihk Cree Nation (Nelson House, MB)

*COVID-19 public health regulations will be followed.

For more information and to get involved, please contact:
Ted Bland Curtis Lobster
MKO representative NCN representative
Ted.bland@mkonorth.com drelectricncn@outlook.com
Cell: 431-275-2428 Cell: 204-679-0536

Continued from page 9

Nelson House 
Medicine Lodge 
Intake Dates

DEALING WITH ADDICTIONS? Call 204-484-2256
Treatment Schedule for 2022 _______________________________
Monday, January 3, 2022 – 
Thursday, February 24, 2022

Monday, February 28, 2022 – 
Thurday, April 21, 2022

Admin Week:  
Monday, April 25, 2022 – Friday, 
April 29, 2022

Monday, May 2, 2022 – Thurday, 
June 23, 2022

Monday, June 27, 2022 – Thurday, 
August 18, 2022

Admin Week:  
Monday, August 22, 2022 – Friday, 
August 26, 2022

Monday, August 29, 2022 – 
Thurday, October 20, 2022

Monday, October 24, 2022 – 
Thurday, December 15, 2022

Christmas Closure:  
December 19, 2022 –  
January 1, 2022

Treatment Schedule for 2023 _______________________________
Monday, January 2, 2023 – Thurday, 
February 23, 2023

Monday, February 27, 2023 – 
Thurday, April 20, 2023

Admin Week:  
Monday, April 24, 2023 – Friday, 
April 28, 2023

Monday, May 1, 2023 – Thurday, 
June 22, 2023

Monday, June 26, 2023 – Thurday, 
August 17, 2023

Admin Week:  
Monday, August 21, 2023 – Friday, 
August 25, 2023

Monday, August 28, 2023 – 
Thurday, October 19, 2023

Monday, October 23, 2023 – 
Thurday, December 14, 2023

Christmas Closure:  
December 18, 2023 – Tuesday, 
January 2, 2023

Treatment Schedule for 2024 _______________________________
Tuesday, January 2, 2024 – Thurday, 
February 23, 2024

Monday, February 27, 2024 – 
Thurday, April 20, 2024

Admin Week:  
Monday, April 24, 2024 – Friday, 
April 28, 2024

Monday, May 1, 2024 – Thurday, 
June 22, 2024

Monday, June 26, 2024 – Thursday, 
August 17, 2024

Admin Week:  
Monday, August 21, 2024 – Friday, 
August 25, 2024

Monday, August 28, 2024 – 
Thurday, October 19, 2024

Monday, October 23, 2024 – 
Thurday, December 14, 2024

Christmas Closure:  
December 18, 2024 – Tuesday, 
January 2, 2024

Referrals and registration are being 
accepted now for alcohol and 
drug treatment, prevention and 
aftercare services. Intake dates and 
administration weeks are as follows:

Mithwayawin Mitho Tehewinihk OchiMithwayawin Mitho Tehewinihk Ochi

wellness, bullying, suicide, cultural awareness, and sense of 
identity, can be dealt with through the lens of sports and 
academics, which is what organizers believe to be the first and 
best path to recovery. They also see the potential of future 
ventures into arts and music.

Each Nation and its young people face similar challenges, 
and by gathering to share resources, each community will 
progress more efficiently, and life for all First Nations youth will 
be improved. 

evening, youth dance, monster bingo, family games night, and 
more. 

Will the MKO Cup Event continue 
into the future?
While this year’s event will focus on “recovery in youth," 
organizers see great potential in making this an annual event 
hosted by a different MKO community every year.

So many struggles of young people, including mental 

and strategic planning for 
recovery and future success. 
A proposed agenda includes 
discussions from the NCN 
youth portfolio, social 
services, sports facilitators, 
and education directors. 
Social activities to round 
out the event include a gala 
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Environmental issue: Land
Legacy issues are another major 
environmental issues identified 
on NCN lands. These include: 
The current solid waste disposal 
ground, land contamination, 
drainage, pre and post 
development.

NCN Environmental 
Management Strategies and 
Standards: Proper Operations 
and Maintenance Plans need to 
be determined and enforced. 
Environmental Impact Assessment 
Process and Assessment Tools.

Creating an Environmental 
Management Plan
NCN Lands, Environment and Resources
The main objective of an Environmental Management 
Plan is to help minimize and mitigate the adverse effects 
on the Environment.

Environmental issues are harmful effects caused by 
human activity on the biosphere.

Environmental issues are incorporated into the 
implementation phases of each project.

   Identifying the environmental issues and 
uncertainties

   Providing mitigation measures to minimize adverse 
impacts and effects

   Measures needed to enhance the environmental 
benefits

   Stakeholders support for effectiveness
   Monitoring and auditing details

NCN has created their own land code, it is needed in order to 
develop their own environmental laws.

Environmental issue: Water
Water is the top environmental priority identified in the survey 
that had been conducted in 2021 with the LER team.

There are several issues: Waste water, pollution, 
infrastructure deficiencies, and poor filtration.

NCN Environmental Management Strategies and 
Standards: NCN aims towards Environmental Law 
Development, Water Protection Body, Water Source 
Protection Plan, Land Leasing Standards, Regulations.

Environmental issue: 
Traditional
Fisheries Resources, Wildlife 
and Vegetation have 
been distinguished as an 
Environmental Priority.

Education and awareness 
for these resources are 
very important. The Land 
Guardian program helps with 
monitoring on our traditional 
lands. Development of a 
wildlife management strategy 
is needed in order to protect 
the wildlife and resources.

Environmental Management Plan
Lands, Environment and Resource Department
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Implementation
Identified issues should be dealt with in sequence.

Implementation can be achieved if these goals are met:
   Assign responsibility
   Recognize and overcome 

resistance
   Build alliances

   Create initiatives
   Find ways for adjustment
   Flexibility

Monitoring and Compliance
Monitoring and evaluation of the environment and plan 
should typically be every 5 years, this provides room for 
amendments to the Environmental Management Plan.

   Integration of Traditional Ecological Knowledge (TEK).
   Determining laws and recommending specific policies.
   Expressing NCNs rights and governance over its lands and 

communicating that authority to all actors.
   Reducing NCNs environmental liability risks through well 

documented process.

Land Code Aski Pumenikewin
Under the Framework Agreement on First Nations Land 
Management, NCN has signed to be given the opportunity to 
exercise jurisdiction, management and administration of their 
own reserve lands and resources, with the development and 
ratification of a Land Code.

First Nations Laws replace the statutory scheme of the 
Indian Act.

For more information about the Land Code, contact: Mark 
Linklater

Email: mark.linklater@ncnlands.com

Successes
In 2021, LER Department has successfully: 

   Secured a law firm to help implement the Land Code
   Appointed Land Advisory Committee
   Final stage of Land Use Planning
   Final draft of Environmental Management Plan
   Secured funding for various projects and positions
   Planning and Developing a community recycling program
   Plans to decommission the Solid Waste Disposal Ground 

Environmental 
Management 
Plan
Responsibilities: with the 
adoption of a land code

   Protecting the 
community members 
and reserve ecosystems 
from environmental harm 
caused by human induced 
activities.

   Complying with 
environmental 
requirements of the 
Framework Agreement 
Section B.

   Complying with federal 
environmental laws. NCN 
must abide by provisions 
of the Fisheries Act, 
Species at Risk Act, and 
Migratory Birds.

For more information 
about the Environmental 
Management Plan, contact: 
Melissa McDonald
Email: melissa.mcdonald@
ncnlands.com

Benefits of an 
Environmental 
Management Plan
Two primary functions:

   Identifying environmental 
issues

   Specify responses to 
those issues

Benefits:
   Listing the important 

environmental issues that 
should be addressed.

   Engaging the community, 
and addressing the 
environmental issues to 
them.

   Providing a clear statement 
of a desired future 
environmental condition, 
with proper goals and 
objectives of environmental 
management of NCN 
lands.

COMMUNITY

PATROL
CONTACT INFORMATION

204-679-0171
204-679-0226

In case of emergency please contact RCMP at

204-484-2288
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MO– SIHOWĪNA (Emotions 
and feelings)

NĪHTIKWASIWIN (Sleepy)

KO– STACIWIN (Scared)

ASTA–SIWIN (Nervous)

KITĪMA–KITHĪMOWIN 
(Poorly)

KISIWASIWIN (Angry)

MOCIKITHITAMOWIN 
(Excited)

KO– SKWITHITAMOWIN 
(Astonished)

NA–NIPIWISIWIN 
(Embarrassed)

KISISO (Hot)

TA–HKISIW (Cold)

KO– SKWAPISIN (Surprised)

WAWANĪTHIHTA–M 
(Confused)

KIWA–TITHIMOWIN (Sad)

MITHWITHITAMOWIN 
(Happy)

KWITAYINOCIHTAWIN 
(Bored)

PIYA–HTAKĪTHĪMOWIN 
(Calm)

KISIWĪTHITAMOWIN 
(Irritated)

KAKWITHITAMOWIN 
(Jealous)

KASKĪTHĪTA–MOWIN 
(Lonely)

MAMICISOWIN (Proud)

KISIWITHITA–MOWIN 
(Frustrated)

AYISKOSIWIN (Tired)

NO– TIKATIWIN (Hungry)

KITHA–KISIWIN (Itchy)

OTITHITAMOWIN 
(Resentful)

WORDSEARCH: ᒨᓯᐦᐅᐍᓇ mōsihowı̄na Emotions and feelings 

Adapted from the NNCEA nisicawayasihk asiniskaw ı-thiniwak ı-twiwı-na (NNCEA Rocky Cree Wordlist)

EMOTIONS IN ART

W E P K I S I W Ī T H I T A M O W I N X

E K K I S I W I T H I T A– M O W I N Q G

N W U I M O C I K I T H O T A M O W I N

K I K A K W I T H I T A M O W I N S F Q

O– T K I T H A– K I S I W I N K N J K A O

S A X G M I T H W I T H I T A M O W I N

K Y Q D Z H P J B G A S T A– S I W I N M

W I K I S I W A S I W I N Q K V I K N M

I N K M A M I C I S O W I N Ī X G O– O– B

T O I F B X S J O J C T L L T P L S H N

H C S N O– T I K A T I W I N H P F K T W

I I I P I Y A– H T A K Ī T H Ī M O W I N

T H S M O– S I H O W Ī N A W T W V A K T

A T O K O– S T A C I W I N G A– G E P W A–

M A Y I S K O S I W I N F W M Y A I A H

O W A W A N Ī T H I H T A– M O T C S S K

W I R T O T I T H I T A M O W I N I I I

I N K I W A– T I T H I M O W I N Q N W S

N J N A– N I P I W I S I W I N A L E I I

X C C K I T Ī M A– K I T H Ī M O W I N W

Fill in the faces (like the word "Silly") with the different 
emotional feelings as indicated below the circles.

Colours can connect with different emotions for all 
people, no matter where you live in the world, or 
where you are from.

Learn how colours relate to emotions below. Then 
pick a colour that might relate to the emotion.

COLOURS

Red – anger, frustration, stubbornness
Orange – hot-headed, aggressive, impulsive
Yellow – playful, friendly, kind, fuzzy, fun
Gold – accomplished, proud
Green – peaceful, healthy, fresh
Blue – cool, calm, positive
Purple – quiet, still, royalty
Black – deep, heavy, mysterious
Brown – grounded, strong lightness
White – connection, peaceful

Happy Sad Sleepy Scared

Angry Calm Silly Surprised
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were special fun events planned for students. A big thank to Mr. 
Eric Champagne and the Special Events Committee for planning 
all these events. The students enjoyed these events. During the 
course of this Special Events Week at OK Elementary School 
there was still classes in session as students were called up 
by grades to participate. Some nice prizes were given out. In 
NCN there was a Winter Festival from Monday, March 14th 
to Saturday, March 19th, 2022. The NCN Parks and Recreation 
coordinated and organized this Winter Festival Week for the 
Community including our children and youth, elders and adults. 
There was something for everyone including a Monster Bingo, 
jigging contests, trapper events, and many other races and 
activities.

There will be information going out shortly to parents and 
community members regarding report card day and parent/
teacher interviews in April. These parent/teacher interviews are 
very important to attend, so as a School Staff we encourage all 
parents/guardians attend this day. Before you know, school will 
be over, when students and staff return back from the 2 week 
break. It will be nice to have some warmer weather after a long 
cold winter with lots of snowfall. We are thankful that the Covid 
active cases have dropped in the community. I thank everyone 
for their continue support for our School. Ekosi.

OK Elementary School Update – Achimoona
Submitted by: Principal Eldon Okanee

Solution below to puzzle on previous page

WORDSEARCH: ᒨᓯᐦᐅᐍᓇ  
mōsihowı̄na Emotions and feelings 

to learning in person at school. These learning packages were 
delivered to the homes using the proper pandemic protocol as 
those who delivered wore masks and didn’t go into the homes 
and sanitized. 

It was good to have more students from ages 5 to 11 get 
vaccinated at the Multiplex. Rapid tests were done at home with 
the help of parents. Our school staff continue to do rapid testing 
at home to keep the Covid virus from spreading. Our school 
is safe as these rapid tests and vaccines are preventing further 
spread of the Covid virus. On March 29, 2022 a decision will be 
made whether masks will continue to be worn by students and 
staff. The newsletter bulletin will be sent out with whatever 
decision is made.

Please note parents/guardians, that the school will be having 
the Spring Break and Flex Days off for 2 weeks, with the last 
day on Friday, March 18, 2022. Students and staff return back 
to school on Monday, April 4, 2022. It is encouraging to see so 
many students back at school. Our student numbers are close 
to the original student enrollment we started with at the start 
of the school year in September, 2021. All our students will have 
to attend school every day and make a big effort in doing their 
work in school.

On the week of March 14th to Friday, March 18th there 

Tansi and welcome to 
the March 2022 edition 
of our school newsletter 
for Achimoona. The 
month of March saw our 
Students at Otetiskewin 
Kiskinwamahtowekamik 
return back to school in 
person on Monday, February 
28, 2022. It was good to have 
our students back, as they had 
been doing online learning 
from home. While our 
students did online learning, 
we found out that there were 
only a few students actually 
doing the online learning by 
remote. Prior to starting on 
Monday, February 28, 2022, 
a decision by the School 
Trustees was made for 
teachers to provide learning 
packages for the 2 weeks prior 

WEPKISIWĪTHITAMOWINX

EKKISIWITHITA–MOWINQG

NWUIMOCIKITHOTAMOWIN

KIKAKWITHITAMOWINSFQ

O–TKITHA–KISIWINKNJKAO

SAXGMITHWITHITAMOWIN

KYQDZHPJBGASTA–SIWINM

WIKISIWASIWINQKVIKNM

INKMAMICISOWINĪXGO–O–B

TOIFBXSJOJCTLLTPLSHN

HCSNO–TIKATIWINHPFKTW

IIIPIYA–HTAKĪTHĪMOWIN

THSMO–SIHOWĪNAWTWVAKT

ATOKO–STACIWINGA–GEPWA–

MAYISKOSIWINFWMYAIAH

OWAWANĪTHIHTA–MOTCSSK

WIRTOTITHITAMOWINIII

INKIWA–TITHIMOWINQNWS

NJNA–NIPIWISIWINALEII

XCCKITĪMA–KITHĪMOWINW

13 MOONS OF THE PI-SIMWAK 
Match the English moons with the corresponding Cree translation.

Opāwacakwanasis 
pīsim (Wind clearing 
Moon)

nimitahamowī pīsim 
(Getting ready Moon)

paskowī pīsim 
(Moulting Moon)

Opāwacakwanasis 
pīsim (Hoar frost 
Moon)

Mikisiwi pīsim (Eagle 
Moon)

niski pīsim (Goose 
Moon)

pinawi pīsim (Egg 
laying Moon)

pimahamowī pīsim 
(Flying back Moon)

Ōhpahamowi pīsim 
(Flying Moon)

Paskahawī pīsim (Egg 
hatching Moon)

Kīsī pīsim (Elder Moon)

Kaskatinowī pīsim 
(Freeze up Moon)

athīki pīsim (Frog 
Moon)

SOLUTION: 13 MOONS OF THE PI
-
SIMWAK 

January – Kīsī pīsim (Elder Moon)
February – Opāwacakwanasis pīsim 
(Wind clearing Moon)
March – Mikisiwi pīsim (Eagle Moon)

April – niski pīsim (Goose Moon)
May – athīki pīsim (Frog Moon)
June – pinawi pīsim (Egg laying Moon)
July – Paskahawī pīsim (Egg hatching Moon)
August – paskowī pīsim (Moulting Moon)

September – Ōhpahamowi pīsim (Flying Moon)
Getting Ready Moon – nimitahamowī pīsim (Getting ready Moon)
October – pimahamowī pīsim (Flying back Moon)
November – Kaskatinowī pīsim (Freeze up Moon)
December – Opāwacakwanasis pīsim (Hoar frost Moon)

JANUARY

FEBRUARY

APRIL

JUNE

AUGUST

GETTING 
READY 
MOON

NOVEMBER

MARCH

MAY

JULY

SEPTEMBER

OCTOBER

DECEMBER
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   No gr. 1 or high school Industrial Arts/Automotive teacher 
yet. But, it is still being advertised. 

   HR Director needs an assistant, so it shall be advertised in 
the near future, keep posted 

   Welcome to Pipon Moose who is the new Land-based 
Educator for NNCEA! He started on Valentine’s Day.

Education Programs and Curriculum
   School is back in session and students/staff are happy for 

this! 
   Work at the Culture Camp continues. Lack of hydro 

holding up the facility. Once the facility is in order with 
hydro and it is safe, activities will begin.

   A grand opening celebration will be held at a later date. 
   Commemorative events to remember/honour those who 

attended residential school were held on March 9 and 10, 
2022 at the NLMM. It was a huge success. This will be held 
on an annual basis.

   Stay posted for various upcoming camps/activities 
being held for your children during the breaks: hockey; 
basketball; aurora dance, taekwondo; volleyball, etc. 
Bus service will be available. Stay posted for needed 
information. These camps are possible with the generous 
funding received from ISC for Before/after school 
programming and Mr. Nic Campbell’s planning efforts. Our 
students will be the beneficiaries!

   The high school is not totally ready yet. The Industrial Arts 
and Cosmetology rooms need completion as well as some 
exterior work. It is hoped that the NNOC students/staff 
will be moving in and classes for gr. 7-12 at the new school 
can start April 5th, 2022. The Nation with provide a grand 
opening which will be announced. 

Finance and Budget 
   NNCEA Finance meetings are held at noon prior to the 

evening Board meeting. 
   NNCEA Audit 2020 is not available yet.
   NNCEA Budget 2022-23 has been completed
   Efforts to withdraw second level services from KTC and 

MIEA are underway. This should add about $100k to our 
budget. 

Public Relations and Community Involvement 
   Partnership with Teach for Canada (TFC) continues. 

Agreement for 2022-23 is signed. More FIT interviews 
are set up. NNCEA Administration participates in these. 
A Virtual TFC Advisory Council meeting was held on Jan. 
27th. There’s four rounds when the teacher database will 
open: March 21st, April 25th, May 30th and in June until all 
are matched. In the past two years, NNCEA has recruited 

Tanisi nitotimak! Daylight Savings Time has now passed and 
there’ll be more daylight. Here’s a catchy verse to remember 
how to set your clocks, “Spring forward, fall back!” Hoping 
winter will leave soon as spring is “in the air.” Since last 
message, Covid has acted up and is settling down for a bit 
hopefully. Online learning was in place from January 12th, 
2022 to the end of February, a really long stretch! We hope no 
more school will be lost due to Covid. There will be no school 
for Flex Day Week break and Spring Break from March 21st 
to April 3rd. For those on holidays, may you enjoy and come 
back refreshed for the last block of the 2021-22 school year! If 
everything goes well, it is hoped that the new high school for 
grades 7-12 should open up for April 5th, 2022!

School Board Operations
   A draft budget for 2022-23 has been completed and will 

be shared with the Nation soon. Final numbers not in from 
ISC. When ISC info arrives, the budget will be adjusted/
finalized/approved further.

   The 2022-23 school calendar will be finalized/approved by 
the end of April 2022. Once done, fridge magnets will be 
ordered and distributed when they become available. 

   Contract negotiations between the NNCEA and NHTA 
continue. It is hoped that we can settle the agreement soon.

   Regular NNCEA School Board Meetings are held on the 
last Tuesday of the month (except in Dec. and July) at 
5 p.m. at AMEC, you are welcome to come hear what’s 
happening in your school system. The AMEC Boardroom 
was renovated so we could accommodate an audience. 
Thus far, hardly anyone has attended! 

   Revision of NNCEA policies has been a major priority 
for the Board. Policies haven’t been updated since 2011. 
Our next session will be held March 28-April 1, 2022 in 
Winnipeg. We’d like to get it done.

   Work on creating an NCN Education Law has been 
revived. So far, the following are on the team: Councillor 
Ron D. Spence, Joyce Yetman, Elder William A. Spence, 
NNCEA Chairperson Wanda Bunn, Craig Linklater (PSE), 
Lawyer Val Matthews-Lemieux and your NNCEA Director 
of Education. Others will be invited to assist with the task. 
Our next session is scheduled for April 20-22 in Thompson.

   School evaluation recommendations are still a work in 
progress

   Director is trying to get a copy of the 1980/81 original ICIC 
agreement from ISC for the NNCEA historical record. 

Personnel Management 
   The new CEO for the Nation, Gracy Kyoon-Achan, has 

monthly Managers meetings. This is a positive, productive 
initiative!

many teachers from 
this database. We will 
continue to tap into this 
valuable teacher pool!

   The research project 
began on February 23rd. 
Four NNOC students have 
volunteered and were 
selected to participate. 
Ms. Sherene White, 
Guidance Counsellor 
has volunteered to 
assist. Students were 
loaned laptops to do 
the research and other 
needed supports. This is 
a great opportunity for 
NNCEA and our students 
to participate in a research 
project of our choice too. 
We want to do a research 
report on “The Next 40 
Years of First Nations 
Control of Education 
at Nisichawayasihk, 
2021-2061” which will be 
presented at the annual 
general meeting of 
NNCEA in July 2022. 

Student Services
   The next PSE Committee 

meeting is overdue 
and one has to be re-
scheduled. 

   There are two PSE 
Counsellors to serve 
our NNCEA students: 
Bill Gamblin and Craig 
Linklater

   To better meet student 
needs, there is a Guidance 
Counsellor at each of 
our schools now with 
a Cultural Support 
Counsellor, a Literacy 
Coach and Numeracy 
Coach for NNCEA. These 
supports are invaluable! 

News from NNCEA Director of Education 
For March, 2022

Continued on page 16
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Violence; First Aid/CPR, D2L, etc.
   More PD for staff and utilize free workshops available 

through MTS, WEM, etc. 
   NNCEA Administration, teachers and EA’s are tapping into 

sessions of interest.

General Comments
   During this time of covid, it is extremely hard to cope 

and carry on. Please reach out to family, friends and the 
community supports that are in place to help you.

   Our Guidance Counsellors are available. Counsellors will 
post helpful information on-line. If supports are needed, 
help is a phone call away. For NNOC gr. 7-12 students/
families, they may call Sherene White at 431-354-0408 
for OK students and families, N-gr. 6, Patrick Miller can be 
reached at 204-679-3803 and Susan Kobliski is available for 
all students at 431-354-1099

   Think Happy Thoughts: You are unique! Schools are open 
again! Our new school will open soon! Spring is coming!

   Happy thoughts of teacher Bev Spence who is now in the 
Spirit World. She was a long-time teacher and is dearly 
missed!

whenever maintenance can install. Signs are in storage for 
now. Renaming ceremony will be held. 

   New school fence at OK installed before the snow fell.
   The NNCEA records and storage room in the lower level 

of AMEC is being organized. In the near future, it will be in 
tip top shape! Another school evaluation recommendation 
that will be completed. 

   A bigger bus garage is needed to house all NNCEA buses. 
This item is on the radar now. 

   A huge thank you to Susan Kobliski and her helpers for 
blessing our schools on February 18th, 2022! Your efforts 
are appreciated.

Transportation
   Lisa Tracannelli is the Supervisor of Transportation and is 

doing a fine job
   All transportation drivers are now NNCEA employees, 

welcome aboard!
   Plus, we have our own mechanic, Francis Linklater!
   NNCEA is ready to service our students whenever the new 

high school opens

Professional Development
   NNCEA staff (all teams) needs assessment of PD needs has 

to occur: UDL; Cultural Competency; Computers, Lateral 

Information 
Communications and 
Technology (ICT)

   Thanks to the ICT for 
setting up the Cyber 
Security Training which 
was desperately needed!

   The new high school will 
have all its technological 
needs operational 

   The Assistant Director of 
Education and Network 
Administrator are working 
on revising the NNCEA 
web page. So, in the near 
future our NNCEA web 
page will be updated and 
much improved. 

Facilities 
   School signage still 

needs to be put up at 
OK: syllabics; roman 
orthography; English 

Continued from page 15

COMMUNICATIONS COORDINATOR

Employer: Nisichawayasihk Cree 
Nation
Position: Communications Coordinator
Deadline: Wednesday, March 23, 2022
Start Date: ASAP
Wage Range: Negotiable
Ref #: NCN 2022-03-08-001

POSITION SUMMARY: 
The Communications Coordinator 
will support our internal and external 
communications strategy, write and 
disseminate publicity material, respond 
to inquiries from the public and media, 
and coordinate promotional events.
The Communications Coordinator 
should be able to think creatively, and 
have excellent communication and 
interpersonal skills. A Bachelor’s Degree 
with experience in a communications 
role or equivalent experience in a similar 
role is strongly desired.

RESPONSIBILITIES: 
  Collaborate with leadership 

and management to develop 
and implement an effective 
communications strategy

  Write, edit and distribute content, 
including publications, press releases, 
website content, annual reports, 
speeches, and other marketing 
material that communicates NCN’s 
activities and services

  Respond to media inquiries, arrange 
media interviews, and act as a 
spokesperson for NCN

  Oversee gathering of content for 
NCN’s monthly newsletter and act as 
liaison with publisher

  Draft correspondence, and assist in 
preparing and editing a variety of 
internal and external documents, i.e., 
advertisements, reports, agendas, 
briefing notes, etc.

  Oversee and monitor NCN 
messaging on a variety of social 
media platforms

  Maintain inventory of public relations 
material: banners, brochures, 
tablecloths, etc.

  Establish effective relationships with 
media outlets, and maintain a media 
and photo database

  Maintain records of media coverage 
and collate analytics and metrics

  Proficiency in design and publishing 
software

  Incorporate translation tools and 
software for community use

  Other duties as assigned

REQUIREMENTS: 
  Bachelor’s Degree in Journalism, 

Communications or related field
  Minimum 2-years experience in a 

communications role
  Excellent verbal, written, and 

interpersonal skills
  Able to work independently with 

strong organizational and multi-
tasking skills

  Good time management and 
organizational skills

  Knowledge of desktop publishing 
software (InDesign/Photoshop)

  Proficient in Microsoft Office, 
content management systems and 
social media platforms

  Ability to speak Cree an asset
  Must able to write briefing notes
  Bachelor’s degree in journalism, 

communications or related field may 
be an asset.

If you are interested, please forward 
your cover letter, Criminal Records 
Check and resume to:
Kim Linklater, Executive Director of 
Human Resources 
Nisichawayasihk Cree Nation 
Phone: 204-484-2604 
Cell: 204-307-2107 
Fax: 204-484-2588
Email: kimlinklater@ncncree.com

Employment Opportunities
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NCN ELECTORAL OFFICER

Department: NCN GOVERNMENT
Position: NCN Electoral Officer
Deadline: Friday, March 18, 2022
Start Date: TBD
Salary Range: Contract based
Ref #: NCN 2022-03-10-002

JOB DESCRIPTION: 
Under the supervision of the Nisichawayasihk Cree 
Nation Chief and Council, the NCN Electoral Officer 
will be responsible for managing and coordination 
elections and/or by-elections in the community for up 
to a 4-year term. This individual will be required ensure 
proper administration of the voting process at the 
voting station. The Electoral officer will be in charge of 
all matters at the voting station and is responsible for 
maintaining order in the voting place.

JOB SUMMARY: 
  Must be familiar the NCN Election Law and 

NISICHAWAYASI NEHETHOWUK LAWS
  Must be able to manage the voting station and 

election personnel
  Is responsible for administering voting at an 

assigned voting station during advance voting or 
general voting

  Must account for and secure all voting materials, 
and conduct initial count after election(s)

  Report to and advise Chief and Council of 
recommendation and/or designate to voting 
procedures

  Must be responsible for deputy electoral officers, 
other officers, and employees necessary to the 
voting process

  Ensure the Election laws NISICHAWAYASI 
NEHETHOWUK LAWS are carried out

  Promote fairness, impartiality, and compliance with 
the Election Laws

  Deal with challenges that arise during the election 
process, including judicial reviews and investigations 
of alleged election offences

  Explain/Communicate the voting procedure, 
ballots, and monitoring of the conduct of the 
election to voters/Citizens

  Must develop a workplan, timeline and budget for 
each election.

Essential duties and responsibilities: 
  Exercise general direction and supervision over 

the administrative conduct of council and board 
elections

  Ensure the voters list is prepared and posted in 
public locations prior to the date of the council or 
board election

  Enforce fairness, impartiality, and compliance with 
this Election Law on the part of all election officers

  Delegate responsibility to any deputy electoral 
officers and other officers as may be necessary to 
ensure the duties in this Election Law are carried 
out

  Use media, information meetings or other means, 
to provide NCN Citizens with information about 
the electoral process, including the provisions 
of this Election Law, nomination procedures, 
qualification of candidates, voting information and 
council or board election results

  Determine the number and location of regular and 
travelling polling locations

  Appoint scrutineers for each poll
  Establish the procedures for the use of mail-in 

ballots if required
  Report and compile results from elections and 

document election procedures to council and 
make recommendations

  Prepare and amend voters’ lists
  Administers required oaths

  Close the voting station and conduct the ballot 
count

  Appoint deputy electoral officers, returning 
officers and such other officers and employees as 
are necessary

Abilities required: 
  Competent and reliable
  Must be legally entitled to work in Nisichawayasihk 

Cree Nation without any criminal offences
  Strong attention to detail and accuracy
  Willing to learn and take direction
  Must be able to communicate well with co-workers
  Must be able to work under pressure in some 

situations
  Work overtime as required
  Must be willing to take inquiries from the 

candidates, public and electoral team at all times.

AS AN EMPLOYEE, THE VOTING OFFICER 
  Is not allowed to engage in any partisan political 

activity from the time the oath of office is taken for 
the position (such activity will result in immediate 
cancellation of appointment)

  Communicates no bias or opinions on the election 
while at the voting station(s)

  Answers only those questions relating to the 
process of the election (e.g., voting hours)

  Is responsible to take Oath of Confidentiality
If you are interested, please forward your cover letter, 
Criminal Records Check and resume to:
Kim Linklater, Executive Director of Human Resources 
Nisichawayasihk Cree Nation 
Phone: 204-484-2604 
Cell: 204-307-2107 
Fax: 204-484-2588
Email: kimlinklater@ncncree.com

Employment Opportunities

NCN BAND
OFFICE

204-484-2332

Mystery Lake 
Motor Hotel
Stay with us when you're in Thompson.  

It benefits the entire community!

Phone: (204) 778-8331 
Address: 58 Cree Rd, Thompson

Connecting  
the North

 1-204-939-3991
thompsonbus.com

NCN

Women’s Shelter Welcomes new Employees
We welcome Alfreda Thorne who was recently hired as a Resident Support Worker and Leanne Moore as the Executive Administrative Assistant.
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INTERNAL IT SUPPORT TECH – 3 POSITIONS

Employer: Nisichawayasihk Cree Nation
Position: Internal IT Support Tech X 3 Positions
Deadline: Thursday, March 24, 2022
Start Date: ASAP
Wage Range: Negotiable
Ref #: NCN 2022-03-010-001

POSITION SUMMARY: 
Internal IT Support is responsible for timely and 
effective resolutions to end-user productivity issues 
as they relate to IT-serviced computer operations. This 
will be accomplished by performing question/problem 
diagnoses, guiding users through to issue resolution, 
communicating technical solutions in user-friendly 
language, and conducting end-user training where 
necessary. IT Support is also responsible for recording 
problems/solutions within the IT call-tracking system.

RESPONSIBILITIES: 
  Resolve end-user IT issues, such as password 

reset, software questions, PC hardware problems, 
Internet connectivity, configurations, and so on.

  Provide one-on-one end-user support and 
problem resolution via telephone, e-mail, and other 
vehicles of communication.

  Diagnose and resolve minor network issues (e.g. 
LAN access).

  Recognize and escalate deeper and more complex 
issues to Tier 2 support technicians.

  Assist PC and network technicians by 

troubleshooting software, hardware, and network 
issues.

  Where necessary, assist network technicians in 
installing network interface cards, hubs, switches, 
network cabling, and so on.

  Accurately log work orders/IT tickets and 
resolutions into IT software management system; 
maintain vigilant maintenance of this process.

  Prioritize work orders/IT tickets according to 
severity.

  Conduct timely repair of IT equipment covered by 
third-party vendor maintenance agreements.

  Empower employees to find the tools to find IT 
solutions.

  Provide training to employees, teaching basic IT 
skills to minimize unnecessary tickets.

  Use IT log entries to pinpoint trends and trouble 
spots in order to conduct proactive maintenance 
or repairs.

  Compile, maintain, and file all repair records, 
reports, and other documents as required.

  Always maintains a high degree of professionalism, 
courteousness, and friendliness

REQUIREMENTS: 
  High school diploma or equivalent, with a college 

or university degree preferred, or an acceptable 
combination of education and relevant experience.

  CompTIA A+/Network+ or MCP (Microsoft 

Certified Professional) certification preferred.
  Five years of direct work experience in an IT 

support capacity.
  Ability to diagnose problems, perform repairs on 

IT assets, and provide support for a wide range of 
applications.

  Experience with hardware.
  Experience with software.
  Able to quickly analyze issues and determine best 

course of action using available resources.
  Sound judgment to escalate issues to senior 

members within the IT organization.
  Knowledge of IT management software tools.
  Excellent written, oral, and telephone 

communication skills.
  Able to communicate in user-friendly language.
  Knowledge of computer workstation setup.
  Exceptional multi-tasking abilities and prioritization 

skills.
  Team player able to work under pressure.
If you are interested, please forward your cover letter, 
Criminal Records Check and resume to:
Kim Linklater, Executive Director of Human Resources 
Nisichawayasihk Cree Nation 
Phone: (204) 484-2604 
Cell: (204) 307-2107 
Fax: (204) 484-2588
Email: kimlinklater@ncncree.com

Employment Opportunities
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There are still active cases of COVID in the community. 
Please continue to follow pandemic fundamentals, including 
masks, hand sanitizer, staying home when sick, testing, 

On March 20, Chief and Council lift the state of emergency 
under which Nisichawayasihk Cree Nation has existed for two 
years.

The State of Emergency allowed NCN government 
to implement procedures and policies quickly to keep the 
community and its Citizens safe. Although it will be lifted, 
regulations are still in place to minimize the spread of COVID. 

Travel
   Fully vaccinated (and children not yet eligible) must give 

proof of a negative test to checkstop FNSOs within 48 
hours of returning to NCN.

   Unvaccinated, or not fully vaccinated, must register at 
checkstop before leaving NCN and provide negative test 
within 48 hours of returning. 

   People who travel and test positive must isolate as directed 
by public health.

   Positive Tests and Close Contacts 
   If positive, fully vaccinated people must isolate for 5 days at 

least, and then wear a mask and avoid high-risk situations 
for 10 days. Must report to Public Health.

   If positive, unvaccinated people must isolate for 10 days. 
Must report to Public Health.

   If a household contact or close contact tests positive, 
unvaccinated Citizens must also isolate for 10 days, and 
take rapid tests on days 2, 7 and 10. Must report to Public 
Health.

   If you are instructed by Public Health to isolate, you must 
remain in isolation until you are released. All of your needs 
will be taken care of by NCN administration. You cannot 
have visitors outside of this pandemic care team.

Gatherings
   If only fully vaccinated people are in attendance, there is no 

maximum capacity.
   If unvaccinated people over the age of 12 are in attendance, 

all events are limited to 50% capacity (funerals, wakes, 
weddings, church services, ceremonies, etc).

Rapid Tests
   Three Rivers Store, OT Gas, pharmacies and provincial 

testing sites have rapid tests available. 
   Public Health and Nursing Station have home tests for 

symptomatic Citizens or close contacts.
   KTC testing site at 80 Nelson Road in Thompson is 

available Monday to Friday, 9 am – 4 pm.
   Put used rapid tests in a baggie and into garbage. Take a 

picture for proof (with date and signature) and do not 
carry with you.

isolation, and of course, 
vaccination.

Moving Into the Next Phase of COVID

NOTICE: NCN MANAGERS AND EMPLOYEES

SOCIAL MEDIA
Nisichawayasihk Cree Nation Employee

POLICY

Know
Be sure to

WHY THE POLICY?
NCN Chief and Council created and passed its social media policy 
in 2014. It is now part of its personnel policy manual and protects 
both NCN and employees. NCN employees must conduct 
themselves properly on social media.
 

 WHAT IS SOCIAL MEDIA?
Social media refers to web and mobile based applications 
that include Facebook, Twitter, YouTube, Snapchat, WhatsApp, 
Instagram, Google, forums, blogs, podcasts, email, text 
messaging and more.

 WHAT DOES THE POLICY MEAN FOR ME?
NCN employees must transmit their information for the 
community through normal NCN communication channels, not 
social media. And without prior approval, on social media, NCN 
employees can’t:
• Disclose confidential information
• Discuss issues related to work
• Violate copyright laws 
• Post photos of NCN employees
• Respond to customer service requests or questions

 HOW DO I ENSURE PROPER SOCIAL MEDIA USE?
If you see a negative conversation about an NCN workplace 
happening online, don’t get involved. Tell management or NCN 
HR as soon as you can.

When using any social media, whether work-related or not, NCN 
employees have the right to freedom of expression, but this right 
is not unlimited. Everyone is entitled to their opinions, but they 
must be balanced by being esponsible to your employer. You 
should always use good judgment, and err on the side of caution.

 WHAT ABOUT WHEN I’M NOT AT WORK?
Even in your off-hours, when you are away 
from work, remember that people see you as a 
representative of NCN. Saying things that might 
damage the reputation of NCN or its businesses 
could put you at risk of losing your job. This 
includes harassment, bullying, abusive remarks, 
and inappropriate language, posts or memes.

When interacting online, ask yourself:
• Would I say this in person?
• How will I feel about this tomorrow?
• What would my boss want me to do?
And remember, if you are unsure…step away from 
your device!

FACT: Your Behaviour Online Could 
Put You at Risk of Losing Your Job.

Ask your manager about 
the rules at your workplace 
so you can be safe.

Read the complete NCN Social Media 
Policy Online at www.ncncree.com
Executive Director of Human Resources
Nisichawayasihk Cree Nation
(204) 484-2604
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called to,” says Xena Spence, as she dances in the fancy shawl 
outfit she designed herself. “It’s a really good feeling, and 
when you’re done, you feel, not a bad empty, but you feel like 
everything is brushed off.” 

Thomas Moore works with the Growth Opportunity 
Program to teach youth to stretch a moose hide and prepare 
it for smoking.

“It will take time, but we need to go back to our traditional 
ways, and at least know our cultures and ways of life, and be 
comfortable with it,” says Elder Agnes Spence, as she teaches 
classes about dreamcatchers and smudging.

You can watch the videos at ncnwellness.ca or on the 
Family and Community Wellness Centre page on Facebook.

The films were produced with Nu-Media 
Films, and include interviews with local Citizens.

“A Week On The Land” features a group of 
NCN men at John Wood’s camp at Baldock Lake, 
smoking fish, trapping rabbits and harvesting 
chaga. The film includes beautiful time lapse 

video and 
drone 
shots of the forest 
and lake, and features 
John Wood, Wayne T 
Spence, Peter Flett, Ivan 
Peterson Sr, Clinton 
Moore, Peyton Linklater 
and Kevin Tait.

“A Day in NCN” is 
a 5-minute film that 
shows locals exploring 
our culture. 

“You choose to 
dance because it’s 
something you were 

The NCN Family and 
Community Wellness 
Centre has recently created 
two short documentaries 
that highlight life in 
Nisichawayasihk Cree Nation.

Two New Films 
About NCN

“A Day in NCN” is a 5-minute film that shows locals exploring our 
culture. 

“A Week On The Land” features a group of NCN men at John Wood’s 
camp at Baldock Lake, smoking fish, trapping rabbits and harvesting chaga.

Honouring Residential School Survivors
girls who were affected by residential schools, either directly 
or indirectly, and the next day was focused on issues that 
boys and men have had to deal with. There was plenty of time 
for sharing and questions. A good way to heal the hurt from 
residential schools is knowledge and empowerment, so it was 
wonderful that everyone created a safe space. People with 

curiosity were able to ask questions and survivors felt 
comfortable answering.

Everyone enjoyed a family dance, and on the final 
night, there were prize draws and a feast.

To end the gathering, NCN residential school 
survivors and their families were acknowledged and 
honoured in a closing ceremony.

If you or a family member are having difficulty 
dealing with the after-effects of residential schools, call 
1-800-721-0066 for 24-hour support. If you’d prefer 
to talk with someone here at home, call the Family and 
Community Wellness Centre at 204-484-2341.

who did not come home, and their families.
The two-day event was hosted by the NNCEA and held 

at the Normal Linklater Memorial Multiplex. It began with 
smudging and pipe ceremony, followed by grand entry, 
opening prayer, honour song and introductions.

The first day focused on the experiences of women and 

On March 9th and 10th, 
Citizens gathered to increase 
awareness of the history 
and impact of residential 
schools, and to honour our 
community’s survivors, those 

Elders at Honouring Residential School Survivors event.
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There are Supports out There! Nisichawayasihk – Local/Provincial/National Options

Mood Disorders 
Association of MB

Provincial Peer Support  
Call: 1-800-263-1460 or email:  
peersupport@mooddisordersmanitoba.ca
(M-F 9am-4pm Sat-Sun 10AM-4PM)
Postpartum Warmline: Call or Text  
204-391-5983 (Hours 9am-9pm M-Sun)

Rainbow Resource 
Centre

Free phone counselling for members of the 
2SLGBTQ+ community of all ages, families, 
friends and loved ones as well.  
Email to setup appointment:  
info@rainbowresourcecentre.org

Trans Lifeline: 1-877-330-6366 Hotline for 
transgender people in crisis. Including people 
who may be struggling with gender identity 
or not sure if transgender (hours may vary as 
volunteers available)

LGBTTQ+ Resource: Pflag Canada Support, 
info and resources to gay, lesbian, bisexual, 
transgender or questioning people and their 
family and friends

Call 1-888-530-6777 ext 226 (24/7)  
Or email gender@pflagcanada.ca

STAR
FASD Prevention Program

Success Through Advocacy and Role Modeling
Pregnancy can be difficult, and dealing with 
addiction or substance abuse can be even 
harder. 
Speak to the FCWC STAR Program 
Manager Call: 204-679-4619

Health Links Info Santé
A 24/7 telephone service to provide answers 
to your health care questions and to guide 
you to the care you need.
(204) 788-8200
or toll-free1-888-315-9257

Inc.

NCN Wellness Programs and Services
Call Us Today! 204-484-2341

NCN Wellness –  
Support and  
Information Lines:
Mental Health On-call: 431-354-1270 
– Public Health Nurse: 204-484-2341 
ext. 131 – WelTel Check-in Text Support 
Scan QR Code or use the Self-Enrollment 
link below: https://mis-nelsonhouse01.
weltelhealth.net/enroll?clinicId=1

Child 
Protection:

If you think a child is being harmed or neglected:
NCN CFS at: 204-484-2341
On-Call 24/7: 204-679-6386 or 204-679-5544

Indigenous Specific Resources
HOPE For Wellness Line: Speak to a counselor 
about anything. You can request services from: 
Male or Female, Cree and English

Call: 1-855-242-3310 
or connect to online chat: 
hopeforwellness.ca

Residential School Crisis 
Line: Support and Crisis 
Services –  
1-866-925-4419 (24/7)

60s Scoop Peer Support 
Line: (8am-8pm) 
Listening and support – 1-866-456-6060

MKO Mobile Crisis Response Team:  
1-844-927-5433 or check out their many 
services at: https://mkonation.com/

NCN Medical 
Receiving Home
A Safe, Full Service Stay 
for Our Citizens
 

Provided for ALL NCN Community Members 
who have referrals for medical appointments 
in Winnipeg

For more information, please call: 
240.786.8661

Mithwayawin Mitho Tehewinihk Ochi

NCN Medicine 
Lodge
NCN Medicine Lodge 
Healthier Lifestyle with 
Control Over Addictions

Telephone: 204-484-2256
Paving the Red Road to Wellness

NCN Women’s Shelter

A safe place where healing begins

Noosi Muskwa 
Women’s Shelter

We’ll keep you and your children safe while 
you make a plan for your future
Emergency On-Call: 204-679-1996 24/7 
Landline: 204-484-2634 Executive Director 
(24/7): 204-679-2851

Sexual Assault,/Exploitation/
Partner Violence

Sexual Assault Crisis Line: 1-888-292-7565
Trafficking Hotline: 1-833-900-1010 (24/7)
Hurt in a relationship? 1-877-977-0007
Klinic Crisis Line: 1-888-322-3019
Thompson Crisis Centre: 204-778-7273

Anxiety Disorders 
Association of MB

Thompson Peer Support: Call/Text:  
431-754-6720 (M to F – 1pm-4pm)
Provincial Outreach and Support:
Call: 204-925-0040 or 1-800-805-8885 if 
you would like to chat or feeling anxious

Help for 
mothers 
before, during 
and after 
pregnancy
For more info:  
204-484-2341  
ext. 128

Managing and 
Understanding 
Your Diabetes 
and Nutrition
Contact our ADI 
Worker at:  
204-484-2341  
ext. 132

Youthspace
Emotional support to persons 30 years and under

Text to: (778) 783-0177  
Or Chat: www.youthspace.ca  

(8pm-2am in MB)

The Canadian Prenatal Nutrition Program 
aims to improve the Well-Being of Pregnant 
Women

  Weekly prenatal classes
  Weekly food coupons
  Friendship and support with other new 

mothers
Contact FCWC CPNP Worker at:  
204-484-2341 ext. 132

1-866-633-4220
Or Chat online: NEDIC.ca (hours vary)

Manitoba Parent Line
1-877-945-4777  

(8am-8pm Monday-Friday)

Parents’ Helpline PLEO
Family Peer Supporters help parents of 

children (up to 25yrs) facing mental health 
challenges 1-855-775-7005

Support and  
Information

Thompson Based
Canadian Mental Health Association  

204-677-6056

Provincial
Manitoba Schizophrenia Society  

204-786-1616

No matter what 
the issue, 
support for 
anyone of any 
age, from 
anywhere in 
Manitoba

Call: 1-866-367-3276 (available—24 hours, 
7 days a week!)

Jordan,s Principle

Jordan,s Principle

A Child First Initiative

NCN Family and Community Wellness Centre

A Child First Initiative

NCN Family and Community Wellness Centre

Jordan’s Principle makes sure all First Nations 
children have access to products, services and 
supports they need, when they need them.
You can make an appointment or get a 
referral by calling our office: 204-484-2585
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The NCN Family and Community Wellness Centre 
Land Base Program provides an opportunity for 
young people to gain traditional skills and to return 
to a relationship with the lands and waters of NCN. 
An important component is mentorship from 
instructors, who are local Elders. Their guidance 
includes cultural teachings and soft skills, such as 
responsibility, decision-making and discipline.

Participants spend time at the Land Base 
Cabin, and at Mile 35, Baldock Lake, Leftrook, and 
other local sites. They gain experience on trails 
throughout NCN on sled and foot, and learn 
about outdoor safety and survival in all activities.

The Land Base Program follows a curriculum 
that is guided by nature’s seasons. Some of its 
annual activities include snowshoe making; 
catching, preparing and smoking fish; hunting, 
trapping and tanning hides; arts and crafts such as 
dreamcatchers, drums, rattles and birch baskets; 
medicine and berry picking; harvesting chaga; 
sundance, sweats, and smudging. Cree language is 
introduced and encouraged as it relates to activities.

Returning to 
Traditional 
Ways – Land 
Base Program

NCN Parks and Recreation Presents

IN CONCERT

Saturday, July 30, 2022
TICKETS ON SALE NOW!
$60 Advance tickets*
$80 Tickets at the door
* Advance tickets available at Mystery Lake 
Hotel, NCN Gas Bar, NCN Band Office (Pam 
Hart) or one of the following contacts below:

Lou Moodie at (204) 307-2243
Terry Linklater at (204) 307-2246
Carle Monias at (204) 679-5076 

Gilbert McDonald Arena  
Nelson House MB

 

DOORS OPEN  
7:00 pm

14435-Harlequin Poster.indd   114435-Harlequin Poster.indd   1 2022-03-21   1:02 PM2022-03-21   1:02 PM
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Powwow
Committee

March 22, 2022 at 5 pm
at Norman Linklater Memorial Multiplex

Nisichawayasihk Cree Nation

Everyone is welcome to join

For more information contact:  
Cheyenne Spence, Councillor Nisichawayasihk Cree Nation

Email: cheyennespence@ncncree.com   Phone: 204-679-6827

NEXT  
COMMITTEE  

 MEETING…
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Nisichawayasihk Cree Nation
General Delivery
Nelson House, Manitoba R0B 1A0
Phone: (204) 484-2332  
Fax: (204) 484-2392
www.ncncree.com

ᓂᓯᒐᐘᔭᓯᕽ ᓀᐦᐁᖪᐍᐱᐢᑭᑎᕐᑲᐢ Do you have a 
suggestion or an 
Achimowina story idea?  
We would like your comments, 
feedback or news stories. Please 
contact achimowina@gmail.com

NCN on Facebook!
Stay current with NCN’s latest news, events and 
updates on your computer, smartphone or device from 
our official NCN Facebook page @nisichawayasihk.

On March 19, 2022 
the level of Footprint 
Lake was at an 
elevation of 798.3 
feet. The level of the 
lake is expected to 
rise 1.2 inches to an 
elevation of 798.4  
feet by the end of  
the month.

The 14-day forecasts are estimates, and subject to change. 
Northern forecasts are broadcast on local radio stations at the 
beginning of every month. 

Footprint Lake  
Water Levels 
Footprint Lake  
14-Day Water Level Forecast
Revised Forecast as of March 19, 2022

798.3' 
as of March 19

Peace Keeper Tribunal  
Inauguration Ceremony 

March 22, 2022 – 12:00 p.m. Pipe Ceremony
1:00 p.m. Inauguration Ceremony

NCN Chief and Council invites you to join us to honour  
these wise and knowledgeable individuals as we  
inaugurate them into the Peacekeeper Tribunal.

Location: Norman Linklater Multiplex

The Peace Keeper Tribunal include:

The Peace Keeper Tribunal Alternates include:

Jimmy  
Hunter-Spence

Sheldon  
Moore

Agnes  
Spence

Lorne  
Keeper

Carol  
Prince

Mona  
Hart

Justice  
Wrightson

Curtis  
McDonald

Terry B.  
Linklater

Let’s all work to get our 
neighbourhoods and community 
clean and safe this spring. 

NCN residents are encouraged to clean 
up garbage bins, remove debris from 
yards and take part in caring 
for our homes, community 
and lands for our children 
and future generations. 
Cleaning and sanitizing  
our spaces is important  
for everyone’s health  
and safety.

Residents living in 
multi-family dwellings, 
or 8-plexes are 
encouraged to 
have each tenant 
contribute to 
cleaning the premises.

Thank you for making  
NCN a cleaner and  
greener community!

NCN Residents and Home Owners

Spring

Remove Trash and Debris From 

Garbage Bins, Yards and Homes


